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In this webinar, the Campus Racial Climate model will be used to explore strategies on ways to
disrupt anti-Black racism and exemplify a culture of care. A brief overview of the historical
context of systemic anti-Black racism in the US and the impact on the Black community will be
shared. Participants will be asked to engage in reflective thinking and group exercises
designed to stimulate personal and professional growth that will aid in strategies to ensure
“making excellence inclusive” for Black members of the University of California Irvine
community.
As a result of attending this webinar, you will be able to:
•

•
•
•

Develop an understanding of the concept, significance, and power of “mattering and
marginality” for members of the Black community in creating a true intercultural
organization that engages everyone;
Develop an understanding of how the interplay of leadership, ethics, cultural
competency skills affect the experiences of all members of the university community;
Understand, reflect and commit to actions that will establish, and sustain an antiBlackness and anti-racism strategy within the organizational culture; and
Become empowered to look beyond the current outlook, illustrate appropriate action
within your respective department by taking part in institutional change to lead with an
equity-mindset to cultivate a community that embodies ‘making excellence inclusive.’
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